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Oh Hoyoung, Song Changyong, Song Kyungmo 
The purpose of this study is to research and analyze in depth the employment 
aspirations of young people and to develop career path policies in terms of 
labor supply, which have so far attracted little attention. 
Due to the excessively high college entrance rate, it is practically becoming 
impossible to satisfy the employment aspirations of the college graduates only 
with the labor demand. Also while SMEs find it difficult to fill the vacancies in 
the production employees, young people face significant unemployment. To 
bring such a mismatch to an end , it is as important to focus on the 
employment aspirations of young people as to create more jobs. 
The details of the study are as follows. First, the study covered the definition 
and measurement of the employment aspirations of young people. Second, the 
employment aspirations of young people were further analyzed and characterized 
as a cause for the job mismatch mentioned above. Third, factor analysis 
methods and evolutionary optimization were applied in order to econometrically 
analyze the data and to produce the index of employment aspirations. Finally, 
the career path policy agenda were put forward from the analysis. 
An employment aspirations survey was carried out on 1,236 college juniors 
and seniors, which led to the following analysis and policy suggestions. 
First, college students are financially and mentally prepared to continue job 
searches for a certain period after graduating colleges. Nearly half of the 
surveyed (42.4%) answered that they would continue to search jobs instead of 
taking ones with unfavorable conditions. The average number of months they 
would willingly spend on job searching was 8.8. 
Second, 18.6% of the surveyed students had taken time off from the colleges 
in order to acquire higher job qualifications. The average of 'reservation wage‘ 
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recorded 25.7 million won, slightly higher than the expected salary for entry 
level college graduates (24.94 million won). 
Third, in terms of employment aspirations and values, the surveyed generally 
assumed that their employment aspirations are lower than those of their parents 
but higher than their actual capabilities. 
Next, most of the surveyed participated in career path development programs 
in their colleges. However regular curricular programs including related 
classes(76.5%) or special lectures(65.89%) accounted for most of the activities 
while career training and internships(22.4%) or job related club activities(16.7%) 
remained relatively unpopular. 
Fifth, several survey results presented good insights into college students’ 
employment aspirations. 25.9% of the surveyed answered they would not take 
job offers in non-capital areas. 13.6% objected the idea of “job offers from 
outstanding SMEs are as good as those from large companies” 16% and 20% 
each agreed to the notions that job experience in SMEs will hinder them from 
moving into large companies and that jobs at SMEs hamper their dates or 
marriages. 
Based on Korean Education & Employment Panel Survey, this study 
comprehensively analyzed the employment aspirations of young people so as to 
suggest the determinants of employment aspirations, the co-relation between 
reservation wage and employment aspirations, and labor outcome depending on 
the employment aspirations. The study led to several significant conclusions and 
suggestions. 
1) The higher reservation wage rises, the bigger non-wage employment 
aspirations become. 
Based on the regression analysis on the determinants of the employment 
aspirations, the model presented very low ‘goodness of fit.’ Also the 
determinants, unlike the wage function, were not to be effectively explained by 
such explanatory variable as human capital investment. This may suggest that 
the analysis of reservation wage does not return efficient results in terms of 
employment aspirations. Hence, the need for multi-faceted and more 
comprehensive index to assess the job aspirations. 
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2) The reservation wage was higher for male students than for females. The 
difference may be explained by actual gender gap in the labor market. The 
employment aspirations of the university students illustrated little difference 
while their enrollment. However, graduation incurred major gender 
difference; the employment aspirations of the females went down after 
graduations while those of the males proved the opposite case. 
Next, while it is hard to prove the effect of body mass index(BMI) on wage 
in actual labor market, the employment aspirations of the young people was in 
inverse proportion to BMI. The prevalent aversion to obesity in Korean society 
strongly affected the young people and their employment aspirations. 
The analysis on Economically Active Population Survey by the National 
Statistical Office and ‘Research on Job Mobility among College Graduates’ by 
KRIVET led us to the following conclusions. 
1) From 2006 to 2010, the employment rate of college graduates significantly 
declined, which resulted from less hiring by SMEs and increase in 
economically inactive population. This was more obvious with university 
graduates then vocational college graduates, which in a sense suggested the 
effect of prolonged job preparations and higher employment aspirations. 
2) Out of the whole cohort of 47 thousand college graduates of 2009, 31.1% 
were employed by the most preferred group (large companies, foreign 
enterprises, public enterprises, public offices) while 38.1% were hired by 
the SMEs. Engineering majors illustrated highest probability for preferred 
jobs followed by social science majors. 
3) SMEs offering higher wages than the reservation wages recorded relatively 
high employment rate. Of the 1,921 male university graduates earning 
higher monthly wages than the reservation wages, 56%(1,075) belonged to 
large companies with more than 300 employees and 26.5%(510) to SMEs. 
4) Among college graduates who were hired by SMEs 6.6% moved into large 
companies while 6.2% of economically inactive population did. This 
implies that the stigma effect of career at SMEs was insignificant. 
Following are some of the implications for career path policy.
1) Measurement for youth employment aspirations 
The age-specific employment rate illustrated that college graduates go through 
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certain trail and errors including job preparations or job changes. By the time 
they reached their 30’s, however, they have generally adjusted their employment 
aspirations and begun to take jobs at SMEs.
To assist the young people to properly adjust their employment aspirations, it 
is important to give subjective data to the young people. Developing 
employment aspirations diagnostic questionnaire can be a good measure for this 
purpose. The questionnaire can take the characteristics of the young people 
including sex, level of education, major, and residential area into consideration. 
Based on these information, we can expect actual changes in terms of labor 
supply. 
2) Development of college employment outcome information system 
Considering the significance of proper matching between college major and 
career, students need to be able to choose their college departments or majors 
based upon college and department specific employment outcome information. 
At present, the information is limited to the current year’s outcome. However, 
more detailed information should be given to the high school graduates so that 
they can avoid the old fashioned values of going to prestigious colleges or 
departments. The information should include the following. 
a. number of graduates employed by preferred workplaces such as large 
companies, public enterprises and public offices
b. average wage level of the graduates and medium to long term employment 
outcome of the graduates (at the time of graduation/5 years after 
graduation/10 years after graduation) 
c. number of executive/board members of the listed companies among 
graduates. Such detailed information will encourage students to choose 
their universities and majors in consideration of their future career paths. 
3) Full implementation of internship programs
Currently, the internship programs are often implemented as a stopgap 
measure to provide young people with temporary jobs. The original purpose of 
internship programs is to provide opportunities for job seekers to participate in 
filed experiences and develop aptitude and career path. The companies on the 
other hand aim to handpick talent and build up favorable reputation. Enterprises 
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fully implementing internship programs need to be given appropriate incentives 
and evaluation for which should be based on the interns’ satisfaction. 
4) Information dissemination of newly hired college graduates 
The information mismatch between the hiring companies and job seekers on 
the required qualifications cause excessive competition among job seekers and 
bring mismatch in human capital investment. Since the government may impose 
the recruiting standards on public offices and public enterprises, the public 
sector should adjust and make clear their recruiting standards to job seekers. 
The best measure to this end is to publish every year information regarding 
colleges, majors, GPAs, certificates, English test scores of the newly employed 
college graduates. Instead of vague and insubstantial recruiting standards, such 
clear and concrete data may give correct information on the standards. 
5) Customized support for individual SMEs recruitment
In addition to lower wage and unfavorable working conditions of the SMEs, 
the non-wage conditions including commuting inconvenience and irregular 
working hours can be the main causes for young people to shun from SMEs. 
The tax favors or financial compensation for the companies and the employees 
by the government should be targeted at SMEs in the vicinity of metropolitan 
areas. 
